
CITY OF  
Pico Rivera, CA

INVITES YOUR 
INTEREST IN 

THE POSITION OF

City Manager

Retirement – Employees are covered under the State of 
California Public Employees’ Retirement System (CalPERS). 
Employees hired after June 30, 2012 who are not “new members” 
as defined under the Public Employees’ Pension Reform Act of 
2013 (PEPRA) shall received the CalPERS retirement benefit formula 
based on 2% @ 60. Employees hired on or after January 1, 2013 
who are defined as “new members” under PEPRA shall receive the 
CalPERS retirement benefit formula of 2% @ 62. The employee pays 
four percent (4%) of the employees’ portion to CalPERS.

Medical Health Benefits – Currently, the City pays 100% of the medical 
plan premium up to the Kaiser level. Cash in-lieu of enrollment in a medical 
plan provides a monthly cash back benefit of 80% of the 2017 Kaiser rates.

Dental Insurance – Two options to choose from: PPO and HMO. The 
City pays 100% of the HMO plan premium, and up to a maximum of $45.45 
for the PPO/EPO plan for family, $28.93 for two-party, and $15.12 for employee-
only enrollment, per month.

Vision Insurance – The City pays 100% of the vision insurance plan premiums.

Life Insurance – City-paid group life insurance ($100,000) and short-term 
and long-term disability insurance.

Paid Vacation – 88 hours after one year, 128 hours after 5 years, 168 hours 
after 10 years, and 208 hours after 20 years of service. 

Management/Administrative Leave – 90 hours per year.

Sick Leave – 81 hours per year with employee having the option to accumulate 
a maximum of 800 hours or receive pay each July for unused sick leave hours 
accumulated in the preceding fiscal year.

TO APPLY
If you are interested in this outstanding 
opportunity, please visit our website at 
www.bobmurrayassoc.com to apply 
online.

Filing Deadline:  
April 5, 2019

Following the closing date, resumes 
will be screened according to the qual-
ifications outlined above. The most 
qualified candidates will be invited to 
personal interviews with Bob Murray and 
Associates. A select group of candidates 
will be asked to provide references 
once it is anticipated that they may be 
recommended as finalists. References will 
be contacted only following candidate 
approval. Finalist interviews will be held 
with the City of Pico Rivera. Candidates 
will be advised of the status of the  
recruitment following selection of the 
City Manager. 

If you have any questions, please do 
not hesitate to call Mr. Gary Phillips at:

 (916) 784-9080

 



THE COMMUNITY
The City of Pico Rivera is a dynamic and 
thriving community that offers opportunities 
to all who live, work, and relax in the City. 
Situated on the eastern edge of the Los Angeles 
basin and the southern edge of the area known as 
the San Gabriel Valley, Pico Rivera is approximately 13 miles 
southeast of downtown Los Angeles. Incorporated in 1958 by residents 
of two historic communities, Pico and Rivera, the once agricultural area is 
home to a balanced mix of homes, businesses, and recreation facilities. At 
present, the City boasts a population in excess of 65,000. 
The City of Pico Rivera traces its beginning to the 1870s as the communities 
of Pico and Rivera when the Atchison, Topeka and Santa Fe, and the Union 
Pacific completed rail lines through the area. Fabulously fertile farmlands of citrus, 
avocado, and walnut groves were cultivated between the Rio Hondo and San 
Gabriel Rivers. During the first four decades of the 20th century, these two 
country towns grew slowly in an agricultural setting. 
By the mid-1950s, leaders from both communities started to voice strong support 
for incorporation. In an election on January 7, 1958, incorporation was favored by 
56 percent of the voters. A Council-Manager form of government was approved, 
the name “Pico Rivera” was confirmed for the new City, and five citizens were 
chosen from a field of 24 candidates to serve as members of the first City Council. 
It was then that Pico Rivera officially became the 61st City in Los Angeles County. 
The City is served by the El Rancho Unified School District (K-12) with nearby 
university and college systems in Los Angeles and Orange counties providing a 
range of opportunities for higher education.
Within the City’s nine square miles, more than 120 developed acres are devoted 
to recreational facilities for the enjoyment of the community, including just under 
100 acres of local parks. Its access to major railroads and three freeways coupled 
with its close proximity to port and airport facilities continue to attract various 
industries to the City. Entertainment facilities, beaches, and the mountains are 
a few miles away. The housing stock has been expanded in recent years with the 
addition of several newer housing developments. 
70 percent of homes in Pico Rivera 
are owner-occupied. 
The City looks forward to the 
next 50 years with several 
recent and pending proj-
ects helping to ensure 
that Pico Rivera contin-
ues to be a great place 
to live, work, and play.

THE 
ORGANIZATION
The City is governed by a Council-
Manager form of government. Council 
members are elected at large and choose 
a City Manager to carry out policies 
and serve as the administrative head of 
the City organization. The City Manager 
appoints department directors to im-
plement the City’s various programs 
and projects. Other than police and fire 
services that are contracted with the 
County of Los Angeles, public services 
are provided by City staff.

The City contracts with other public 
agencies to provide some municipal 
services, including the Los Angeles 
County Sheriff ’s Department for law 
enforcement service, the Los Angeles 
County Fire Department for fire protection 
and paramedic emergency services, 
and the Los Angeles County Library 
System to operate its two community 
libraries. Services provided to the com-
munity directly by City staff include building, 
planning, recreation, public works, and 
engineering.

THE POSITION
Under policy direction of the City 
Council, the City Manager plans, directs, 
organizes, and administers the operations 
of the City departments; through  
appointed department heads, plans, 
directs, and coordinates efficient delivery 
of the various municipal services and 
activities; serves as Chief Executive  
Officer of the City; and performs related 
work as required. The City Manager is 
an at-will position appointed by the City 
Council and serves as the top executive 
of the City, responsible for the efficient 

administration of all affairs of 
the City and for the overall 
administration, coordination, 
and direction of adminis-
trative functions to City 
departments.

As the administrative head 
of the City, the City Manager 
oversees the day-to-day 
operations of the City govern-
ment, enforces City laws, and 
prepares and manages the City budget. 
The City Manager advises the City Council 
on matters that affect all aspects of City operations and recommends appropri-
ate action that may involve legislation, fiscal matters, capital improvement, and 
other City policies.

THE IDEAL  
CANDIDATE
The Pico Rivera City Council is seeking a strong and experienced administrator 
and proven manager to provide effective leadership while coordinating the  
activities of a municipal organization. The City Manager is to oversee 
the day-to-day operations of the City government, enforce City 
laws, and prepare and manage the annual budget. The City 
Manager will work closely with the City Council, advising on 
matters that affect City operations and recommending  
appropriate action. The City Manager will also be visible 
within the community. 

The ideal candidate will encourage an open and transparent 
relationship with the City Council. A candidate who has a 
history of positive interaction and communication with a 
Council will be valued. The ideal candidate will use a straightforward 
approach with the Council and be able to express opinions and 
recommendations without reservation. A candidate with the ability to gain 
the confidence of Council Members is sought. Strong interpersonal skills 
and unquestioned integrity will be highly valued. 

A candidate who can effectively communicate with the public is sought. 
Council is seeking a City Manager who will have business and political 
acumen while remaining objective and apolitical. The ideal candidate 
will be open to new ideas concerning community issues. Candidates 
who will roll up their sleeves and lead by example will be highly 
valued. The City Manager will emphasize the importance of 

partnerships to community members. 
The ideal candidate will build strong 
relationships within the community. 

The City celebrates its great success 
with capital projects. The new City 
Manager should be willing and able to 
build on these successes. An innovative 
and proactive thinker will be highly valued. 
The ideal candidate will move the City 
in a positive direction by bringing a broad 
perspective to further developments. 
A candidate who possesses appreciation 
for diversity within a City organization 
is sought.

The ideal candidate must have a broad 
range of experience in municipal govern-
ment. A candidate with experience in a 
variety of areas such as finance, public 
budgeting, personnel, and economic 

and organizational development 
will be highly valued. The 

new City Manager should 
have a background in 
developing intergov-
ernmental relations 
as well as relations 
between regional ju-

risdictions. A Bachelor’s 
degree in public admin-

istration, business admin-
istration or a related field is  

required; a Master’s degree is highly 
desirable.

THE 
COMPENSATION
The salary for the City Manager is open 
and is dependent upon qualifications. 
The City offers an attractive benefits 
package including:

The City of  
Pico Rivera is a  

dynamic and thriving 
community that offers 

opportunities to all  
who live, work, and  

relax in the City. 

The ideal candidate  
will be open to new ideas 

concerning community issues. 
Candidates who will roll up 

their sleeves and lead  
by example will be  

highly valued.
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